12 SEPTEMBER 2019
VALLEYS REGIONAL PARK
REPORT OF COUNCILLOR ANTHONY HUNT – PORTFOLIO HOLDER
FOR INCLUSIVE GROWTH
AGENDA ITEM: 6
Reason for this Report
1.

To report back on progress and next steps with the establishment of the Valleys
Regional Park (VRP) which is to be hosted by Bridgend County Borough
Council.

Background
2.

The aim of the VRP is to maximise the social, economic and environmental
potential of Valleys’ natural, cultural and heritage assets.

3.

It is intended that the VRP will provide and sustain the improvement and
management of a highly visible network of uplands, woodlands, nature reserves
and country parks, rivers, reservoirs and canals, heritage sites and attractions
across the Valleys, linking with the towns and villages.

4.

Based on previous experience, best practice research, and extensive
engagement through the Valleys Taskforce, the Valleys Regional Park has
three interlinked delivery themes:




Landscape, Culture and Identity
Recreation and Wellbeing
Communities and Enterprise

5.

It is understood that Welsh Government has finalised their requirements of
Bridgend County Borough Council (BCBC) to act as host for the Valleys
Regional Park. BCBC has developed a proposal for responding to those
requirements and this has been accepted by Welsh Government. A final
funding letter is with BCBC for approval by the Section 151 Officer.

6.

BCBC Cabinet on 23 July 2019 approved the invitation to host the VRP and
delegated authority to the Chief Executive, in consultation with the Section 151
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Officer and the Head of Legal and Regulatory Services, to enter into any
appropriate funding and legal agreements necessary to fulfil its role as host the
VRP delivery team. A copy of the report is attached at Appendix 1.
Governance
7.

The VRP will be overseen by a VRP Board. This board will be made up of
political representatives from all participating Local Authorities. The chair will
be agreed at the first meeting. Meetings will be scheduled to dovetail with
meetings of the CCR Cabinet.

8.

It has been agreed that the relevant City Deal portfolio lead, Cllr Anthony Hunt,
will chair the VRP forum, made up of officer representatives from all 13 Local
Authorities covered by VRP along with key partner organisations.

9.

Support for the VRP Board and the VRP Forum will be provided by the VRP
delivery team. The terms of reference for both will be agreed at their first
meetings, forecast for last summer / early autumn.

10.

A legal agreement has been drafted and is currently awaiting approval from
Welsh Government. Once signed off it will be sent by BCBC to all Local
Authorities for signature.

VRP Resources and Proposed Funding Arrangements
11.

Welsh Government has offered funding of £342k for 2019/20 and £550k for
2020/21 be allocated to this work and be paid via a grant to BCBC to cover all
associated costs. The original allocation of £400k for 2019/2020 and £650k for
2020/2021 has been reduced to enable WG to ‘top-slice’ VRP funding to retain
a civil servant. Their current role will then be back-filled by WG. The grant
funding is available for the period from September 2019 to March 2021 and will
be quarterly in arrears to BCBC following the submission of monitoring
information.

VRP Delivery
12.

The structure of the core team and job descriptions have been developed
through the VRP Working Group led by the Valleys Taskforce Team. The detail
provided by Welsh Government on job descriptions has been reviewed in line
with the Bridgend CBC HR policies. A Welsh Government employee will be
retained in the position of VRP Strategic and Operational Lead.

13.

The following posts went to advert on 1st August 2019:
•
•
•
•

Business & Compliance Co-ordinator
Communities & Enterprise Theme Convenor
Landscape Culture & Identity Convenor
Recreation & Wellbeing Theme Convenor
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14.

All posts will be offered on a secondment only basis on the clear understanding
that where posts are filled they will return to their organisations at the end of the
currently funded period, March 2021. This will offer potential to get the team up
to speed in a timely fashion. All staff will be supported to hot desk across the
VRP area and in particular to work closely with the City Deal Office, which will
provide dedicated space and leadership support alongside Bridgend Council,
in order to maximise connections and links across both programmes.

15.

Alongside the core team it is proposed that VRP Guardians are established.
The VRP partners have indicated a desire to explore whether the ‘Guardian
Capacity’ can be delivered via commissioning, seeking to add value to existing
provision in this area, rather than a direct recruitment exercise. This will be
discussed further before a firm proposal is developed with the Forum and Board
before seeking Welsh Government approval.

Next Steps
16.

The key next steps for noting are:






Each Local Authority subject to decision, entering into legal agreement with
BCBC – anticipated September 2019
Welsh Government employee to commence hosting with BCBC –
September 2019
Shortlist potential applicants for VRP roles – September 2019
Establish the VRP Board and Forum and agree terms of reference for each
– September / October 2019
Review VRP delivery plan and submit to Welsh Government for sign off –
October 2019

REASONS FOR RECOMMENDATIONS
17.

The reasons for this report are to update Regional Cabinet on progress with the
transfer of the programme, across to host authority, Bridgend County Borough
and to outline to arrangements, governance structures and partnership
responsibilities that will effect this. The programme will sit outside of adopted
City Deal governance structures on account of it not being included in the Joint
Working Agreement. However, it will seek to align with City Deal structures and
processes for co-ordination and leverage purposes and as such, Cabinet is
asked to note the progress made and arrangements to follow.

Financial Implications
18.

There are no direct financial implications arising for the CCRCD Joint
Committee (Regional Cabinet) from this report. The reports seeks to build-on
synergies between City Deal and VRP common aims and objectives, through
the development of existing and new governance arrangements.

19.

Paragraph 11 of the report sets out the resourcing requirements and proposed
funding arrangements that will be managed by the ‘Host Authority’ (Bridgend
County Borough Council) and which are separate to City Deal arrangements.
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Where appropriate to do so, cost sharing arrangements may be considered.
Any such arrangements will need to be discussed and agreed in advance by
the City Deal Office in conjunction with the VRP Host Authority.
Legal Implications
The functions relating to the Valleys Regional Park (VRP) do not fall within the
powers delegated to the Regional Cabinet. As such, this report is submitted for
members’ information and to ‘note’. The Accountable Body is not responsible for
putting in place the VRP legal arrangements proposed. It is understood and put
simply that the arrangements will provide for:1. Grant funding from Welsh Government to a ‘host’ authority ( Bridgend ).
2. There will be an agreement between the host authority and Parties
comprised in VRP. The important point to note is that it will be for each party
to satisfy itself from a legal perspective as to the terms of the agreement
proposed and to make the requisite decision to conclude the same. It is
further understood that any WG funding to a host authority will be dependent
on such agreement being reached. At time of writing these legal implications
the draft agreement was not available
3. The Cardiff Capital Region City Deal (‘CCRCD’) would have no obligations in
respect of the VRP and no decision making powers.
Wellbeing of Future Generations Act 2015 (Wales)
20. The Well-Being of Future Generations (Wales) Act 2015 (‘the Act’) is about
improving the social, economic, environmental and cultural well-being of Wales.
The Act places a ‘well-being duty’ on public bodies aimed at achieving 7 national
well-being goals for Wales - a Wales that is prosperous, resilient, healthier, more
equal, has cohesive communities, a vibrant culture and thriving Welsh language,
and is globally responsible. In discharging their respective duties under the Act,
each public body listed in the Act (which includes the Councils comprising the
CCRCD) must set and published well-being objectives. These objectives will
show how each public body will work to achieve the vision for Wales set out in
the national wellbeing goals. When exercising its functions, the Regional Cabinet
should consider how the proposed decision will contribute towards meeting the
‘well-being duty’ and in so doing assist to achieve the national well-being goals.
21. The well-being duty also requires Councils to act in accordance with a
‘sustainable development principle’. This principle requires Councils to act in a
way which seeks to ensure that the needs of the present are met without
compromising the ability of future generations to meet their own needs. Put
simply, this means that Regional Cabinet must take account of the impact of their
decisions on people living their lives in Wales in the future. In doing so, Regional
Cabinet must:
•
•
•

look to the long term;
focus on prevention by understanding the root causes of problems;
deliver an integrated approach to achieving the 7 national well-being
goals;
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•
•

work in collaboration with others to find shared sustainable solutions; and,
involve people from all sections of the community in the decisions which
affect them.

22. Regional Cabinet must be satisfied that the proposed decision accords with the
principles above
23. To assist Regional Cabinet to consider the duties under the Act in respect of the
decision sought an assessment has been undertaken, which is attached as an
appendix to this report (Wellbeing of Future Generations Assessment) for
member’s consideration
24. In preparing reports due regard must be given to the Statutory Guidance on the
Act issued by the Welsh Ministers, which is accessible using the link below:
http://gov.wales/topics/people-and-communities/people/future-generationsact/statutory-guidance/?lang=en
Equality Act 2010
25. In considering this matter regard should be had, amongst other matters, to the
Councils’ duties under the Equality Act 2010. Pursuant to these legal duties the
Regional Cabinet must in making decisions have due regard to the need to (1)
eliminate unlawful discrimination (2) advance equality of opportunity and (3)
foster good relations on the basis of protected characteristics. Protected
characteristics are:










age;
gender reassignment;
sex;
race – including ethnic or national origin, colour or nationality;
disability;
pregnancy and maternity;
marriage and civil partnership;
sexual orientation;
religion or belief – including lack of belief.

RECOMMENDATIONS
It is recommended that the Cardiff Capital Region Regional Cabinet:(i) Note the progress to date in establishing the VRP as outlined above;
(ii) Agree to receive further reports on progress at appropriate stages.
Mark Shepherd
Chief Executive, Bridgend County Borough Council
12 September 2019
Appendices
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Appendix 1 Report to Bridgend Cabinet – Valleys Regional Park
Appendix 2 Future Generations Assessment Evaluation
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Agenda Item 5
BRIDGEND COUNTY BOROUGH COUNCIL
REPORT TO CABINET
23 JULY 2019
REPORT OF THE CHIEF EXECUTIVE
VALLEYS REGIONAL PARK
1.

Purpose of Report
The purpose of the report is to update Cabinet on work to develop a Valleys
Regional Park and to seek Cabinet approval to accept the invitation from
Welsh Government for Bridgend County Borough Council (BCBC) to act as
host for the programme team and enter into appropriate financial and legal
agreements with Welsh Government and the Local Authorities that form the
Valleys Regional Park. BCBC will work with public, private and third sector
organisations involved across the 10 Local Authority areas of the Cardiff
Capital Region along with Swansea, Neath Port Talbot and potentially other
authorities at a later date to develop and deliver the next phase of the Valleys
Regional Park as set out in the Valleys Regional Park Prospectus.

2. Connection to Corporate Improvement Objectives/Other Corporate Priorities
2.1.

3.

This report supports the following corporate priorities:
•

Supporting a successful economy – taking steps to make the county
a good place to do business, for people to live, work, study and visit,
and to ensure that our schools are focused on raising the skills,
qualifications and ambitions of all people in the county.

•

Smarter use of resources – ensuring that all its resources (financial,
physical, human and technological) are used as effectively and
efficiently as possible and support the development of resources
throughout the community that can help deliver the Council’s
priorities.

Background

3.1. The Valleys Regional Park (VRP) has been developed through the Welsh
Government Ministerial Taskforce for the Valleys in partnership with the
Valleys local authorities (Merthyr Tydfil, Blaenau Gwent, Rhondda Cynon
Taff, Caerphilly, Torfaen, Neath Port Talbot), Natural Resources Wales, Visit
Wales and Welsh Government policy colleagues in Health and Environment

Divisions. It reflects the views of stakeholders from Valleys communities, the
Third Sector, Public Health Wales and feedback received through a series of
engagement events held over the last 18 months. The VRP prospectus was
published on 18th October 2018.
3.2. The aim of the VRP is to maximise the social, economic and environmental
potential of Valleys’ natural, cultural and heritage assets.
3.3. It is intended that the VRP will provide and sustain the improvement and
management of a highly visible network of uplands, woodlands, nature
reserves and country parks, rivers, reservoirs and canals, heritage sites and
attractions across the Valleys, linking with the towns and villages.
3.4. Based on previous experience, best practice research, and extensive
engagement through the Valleys Taskforce, the Valleys Regional Park has
three interlinked delivery themes:
•
•
•

Landscape, Culture and Identity
Recreation and Wellbeing
Communities and Enterprise

3.5. In 2018 Welsh Government announced a series of Valley Gateway Sites - Dare
Valley Country Park (Rhonnda Cynon Taff), Caerphilly Castle (Caerphilly),
Cwmcarn Forest (Caerphilly), Blaenavon World Heritage Visitor Centre
(Torfaen), Cyfarthfa Park (Merthyr Tydfil), Ynysangharad War Memorial Park
(Rhondda Cynon Taff) , Parc Bryn Bach (Blaenau Gwent CBC), Parc Slip
Nature Reserve and Bryngarw Country Park (both Bridgend). All sites were
invited to submit proposals direct to Welsh Government for capital funding,
outlining options for delivery against the ambition of the VRP prospectus.
Welsh Government will determine allocations of capital resources and
directly manage any funding agreements in relation to Gateway Sites.
Alongside this Welsh Government have made resources available for the
VRP delivery team.
4.

Current Situation / Proposal

4.1. On 29th April 2019 discussions took place between the partner local authorities
and the Deputy Minister for Economy and Transport. The Deputy Minister
expressed a desire for a local authority to act as host for the delivery team
element of the next stage of the VRP – to March 2021. Bridgend County
Borough Council was invited to be the host authority.
4.2 Welsh Government are seeking a host organisation which will, in line with the
host’s policies and procedures, for a period from August 2019 to March 2021:
-

Establish an appropriate and acceptable form of legal agreement between
the local authorities within the Cardiff Capital Region with the addition of
Neath Port Talbot CBC and Swansea City Council and potentially other

authorities at later stages to develop the next stage of the VRP for the period
to March 2021 and as set out in the prospectus published in October 2018.
-

Establish and manage the core VRP team. This will include acting as a host
for a Welsh Government employee in the role of Strategic and Operational
Lead. A separate form of appropriate agreement will be put in place between
Welsh Government and BCBC in relation to the management and
performance of this role.

-

Establish and support appropriate governance processes and structures for
the VRP. This is currently considered to include an overarching Board made
up of the leaders of the partner local authorities and a VRP forum involving
local authority officers and key stakeholders to oversee the operation of the
VRP.

-

Work with partners to oversee an on-going review and update of the VRP
delivery plan to reflect priorities. BCBC will manage the process of reviewing,
updating and proposing forward plans to Welsh Government. Welsh
Government will be ultimately responsible for agreeing forward work plans.

-

Propose medium term funding options for consideration by Welsh
Government and potentially act as lead applicant should appropriate funding
streams be identified. Any further funding proposals would require
necessary processes and procedures to be followed in line with relevant
grant procedures.

-

Report progress at regular intervals against a set of agreed Key Performance
Indicators (KPIs) to Welsh Government.

-

Be required to meet with Welsh Government officials to review progress on
a bimonthly basis for the period August 2019 to March 2021, and report on
issues or concerns in the interim periods.
4.3.

The delivery of the VRP will be based on a partnership approach. It
will be overseen by a Board made up of the leaders of the partner
authorities based on the approach to regional working developed
through the Cardiff Capital Region. An operational level group, to be
called the VRP forum, will operate below the Board level involving
officers from the VRP partners and other key stakeholders to oversee
the operational aspects of the VRP.

4.4.

BCBC will enter into a funding agreement with Welsh Government. A
suitable form of legal agreement between BCBC and partner local
authorities will be finalised once the terms of the grant are finalised.
A parallel document relating to the Welsh Government employee to
be hosted with BCBC will also be finalised once the terms of the grant
are finalised.

4.5 Based on the information provided by Welsh Government to BCBC the posts that
will be advertised are:
•
•
•
•

Business & Compliance Co-ordinator
Communities & Enterprise Theme Convenor
Landscape Culture & Identity Convenor
Recreation & Wellbeing Theme Convenor
The VRP Strategic & Operational lead will remain as a Welsh Government
employee but be hosted by BCBC.

4.6 All posts will be offered on a secondment only basis on the clear understanding
that where posts are filled they will return to their organisations at the end of
the funded period, currently up to March 2021. This will offer potential to get
the team up to speed in a timely fashion.
4.7. Jobs will only be offered once approval has been provided by Welsh
Government in the form of a funding offer, partner local authorities have all
endorsed the approach and indicated support for the legal agreement with
BCBC, and BCBC Cabinet have accepted the invitation to host.
4.8 Alongside the core team it is proposed that VRP Guardians are established. The
VRP partners have indicated a desire to explore whether the ‘Guardian
Capacity’
can be delivered via commissioning, seeking to add value to existing
provision in this area, rather than a direct recruitment exercise. This will be
discussed further before a firm proposal is developed with the Forum and
Board before seeking Welsh Government approval.
4.9.

Welsh Government have stated that the VRP at this stage is focused
on developing the structures and partnership work with the intention
of the VRP being a long term commitment. The Strategic and
Operational post will lead the work with the European funding teams
in Welsh Government and look for other funding opportunities to
present a medium term funding options appraisal. This options
appraisal will be developed through the VRP Forum and VRP Board.

4.10. An early priority will be the revision of the VRP delivery plan reflecting
the project funding window and the ambitions set out in the VRP
prospectus. This will be done with a working group involving the local
authority officers and will include engagement workshops involving
stakeholders including Health, National Resources Wales, community
groups and Third Sector. Welsh Government have proposed that the
Valleys Taskforce team are involved in this work and that a revised
plan is presented for approval for inclusion in the revised version of
the taskforce plan to be published in November 2019. This will require
the new plan to be drafted by early October.

4.11 Welsh Government have informed BCBC that Leaders of the partner local
authorities have committed officer time to the delivery of this project.
5.

Effect upon Policy Framework & Procedure Rules

5.1. There is no direct impact on the Council’s policy framework and procedure rules.
6.

Equality Impact Assessment

6.1. Initial screening carried out and shows no negative impact. As required, future
proposals will be subject to further EIA.
7.

Well-being of Future Generations (Wales) Act 2015 implications

7.1 The Well-being of Future Generations (Wales) Act 2015 Assessment Template
has been completed and a summary of the implications from the assessment
relating to the five ways of working is below:
•

Long-term: The activities that form part of the scheme have been identified
by the partners that will take part and are closely aligned with the long-term
ambitions set out in the VRP prospectus. A regional collaborative approach,
linked to regional working as part of the Cardiff Capital Region area works
towards long-term delivery.

•

Prevention: On their own none of the partners or participating Counties would
be able to achieve the scale of impact that such a partnership approach
offers. Therefore delivering in this way offers the opportunity to build on
success to date and prevent a deterioration of the value that the development
of the VRP brings to the region.

•

Integration: The scheme will achieve this way of working by recognising the
approaches that are proposed for support are those that have been identified
by partner organisations due to their synergy with local, regional and national
priorities.

•

Collaboration: The proposals have been developed and will be delivered
through a strong partnership between BCBC and those partners that will form
part of the delivery.

•

Involvement: The scheme will be delivered in close partnership with a range
of local stakeholders in each area. Discussions and development with
neighboring Counties has taken place through BCBC’s Economy, Natural
Resources and Sustainability team and relevant officers from neighbouring
Councils as well as representatives from a range of private and third sector
partners.

8.

Financial Implications

8.1. Welsh Government have made available funding of £342k for 2019/20 and
£550k for 2020/21 to be allocated to this work and paid via a grant to BCBC.
No match funding is required and the posts will be advertised as secondment
only to reduce potential redundancy cost liability. Any costs incurred by
BCBC through hosting the VRP will be covered by the grant funding
available.
8.2. The Section 151 Officer will ensure that the grant funding provided is used
solely for the purposes outlined in the grant offer letter. Expenditure of the
grant will comply with all statutory requirements for accounting and internal
audit (including supporting records and all systems of internal checks and
control), and will be included with any internal or external audit of the
Council’s funding.
9.

Recommendation

Cabinet is recommended to:
9.1.

Note progress to date in developing the VRP.

9.2

Accept the invitation to host the VRP delivery team resource.

9.3 Delegate authority to the Chief Executive, in consultation with the Section 151
Officer and the Head of Legal and Regulatory Services, to enter into any
appropriate funding and legal agreements necessary to fulfil its role as host
the VRP delivery team.
Mark Shephard Chief Executive 23rd July 2019
Contact Officer:

Ieuan Sherwood
Group Manager:
Sustainability

Economy,

Natural

Telephone:

(01656) 815334

E-mail:

Ieuan.Sherwood@bridgend.gov.uk

Resources

and

Postal Address: Bridgend County Borough Council, Communities Directorate, Angel
Street, Bridgend, CF31 4WB

Background documents:
Valleys Regional Park Prospectus

Name of the Officer completing the evaluation:
Kellie Beirne

Future Generations Assessment
Evaluation
Please give a brief description of the aims of the proposal

(includes Equalities and Sustainability
The report
sets out a proposal for the CCR to work across the VRP area
Impact
Assessments)
to co-ordinate and support development and delivery of the VRP
programme.

Phone no: 07826 9219286
E-mail: kellie.beirne@cardiff.gov.uk
Proposal: Valleys Regional Park

Date Future Generations Evaluation form completed: 04 September
2019

1. Does your proposal deliver any of the well-being goals below? Please explain the impact (positive and negative) you expect, together
with suggestions of how to mitigate negative impacts or better contribute to the goal.
Well Being Goal

Does the proposal contribute to this goal?
Describe the positive and negative impacts.

What actions have been/will be taken to
mitigate any negative impacts or better
contribute to positive impacts?

A prosperous Wales
Efficient use of resources, skilled,
educated people, generates wealth,
provides jobs

The VRP helps to focus on the utilization of natural
srengths and assets to promote wealth and
wellbeing. It integrates, connects and co-ordinates
activity and provides the foundation stone from
which to deliver the type of growth we wish to see in
the region.

Resilience and inclusive growth will be factors in
determining the direction of the plan.

A resilient Wales
Maintain and enhance biodiversity and
ecosystems that support resilience and
can adapt to change (e.g. climate
change)

The VRP makes a direct contribution to resilience in
natural planetary eco-systems through enhancing
green spaces and natural environments. There are
potential synergies with wider CCR programmes
around energy systems and clean growth.

Support the toruism will be a focus of the
programme. To ensure this is sustainably focused
tourism will be a key objective in mitigating any
potential negative impacts.

Well Being Goal

A healthier Wales
People’s physical and mental
wellbeing is maximized and health
impacts are understood

A Wales of cohesive communities
Communities are attractive, viable,
safe and well connected

A globally responsible Wales
Taking account of impact on global
well-being when considering local
social, economic and environmental
wellbeing

Does the proposal contribute to this goal?
Describe the positive and negative impacts.

What actions have been/will be taken to
mitigate any negative impacts or better
contribute to positive impacts?

The VRP will make a direct contribution to the
Nesta work on green spaces and future parks will
relationship between people, place and physical
be consulted.
spaces and offer opportunities through guardianship
and links with a wide range of programmes, aimed at
imporving physical and mental health.
The opportunity is to develop a VRP programme that
actively shapes communities and creates that sense
of place.

Inclusion of other LAs which sit outside of the VRP
area will be an opportunity to promote a truly joinedup an co-ordinated approach across the wider
region.

The impact on global factors such as flooding, food
resilience, environmental protection and natural
resources will be key considerations of planning and
project delivery.

More work will be done to look globally and seek
best practice and to understand how this can inform
and shape what could be, a unique approach in the
CCR. The project will evolve and there is potential
for it to link to other major projects to enhance and
add value.

A Wales of vibrant culture and
thriving Welsh language
Culture, heritage and Welsh language
are promoted and protected. People
are encouraged to do sport, art and
recreation

The VRP will enable opportunities to enhance
distinctive identity and heritage of the region.

A more equal Wales
People can fulfil their potential no
matter what their background or
circumstances

The impact of natural assets and public spaces on
wellbeing is well evidenced and understood. They are
open to all.

There is a body of emerging evidence and data on
inclusive growth and what it means, how best to
stimulate it and how to evaluate and monitor impact.

2. How has your proposal embedded and prioritized the sustainable governance principles in its development?
Sustainable Development
Principle

Does your proposal demonstrate you have met
this principle? If yes, describe how. If not explain
why.

Are there any additional actions to be taken to
mitigate any negative impacts or better
contribute to positive impacts?

The VRP is a medium term programme that looks ahead at puts
in a place a delivery plan for the guardianship of important civic
green spaces.

Ensuirng there is a clear exit strategy and links built with
longer term programmes and plan will feature from the
outset

There are 13 partners and there is the potential to grow this
collaborative grouping further.

The role of the guardians and custodians in this regard –
in particular around building civic engagement will be
critical.

Involving those with
an interest and
seeking their views

The key emphasis placed on community engagement through
guardians will ensure this is optimally achieved.

Beyond this, informal community and other engagement
opportunities should be identified and developed.

Putting resources
into preventing
problems occurring
or getting worse

The VRP is a demonstration of an approach which seeks to
support wellbeing and wellness for all communities to
benefit from.

Balancing short term
need with long term
and planning for the
future
Working together
with other partners to
deliver objectives

Considering impact
on all wellbeing
goals together and
on other bodies

The VRP will have to take a high-level and holistic view and satisy
stakeholders that due regard has been given through foresight
and being able to adapt and respond to opportunities.

3. Are your proposals going to affect any people or groups of people with protected characteristics? Please explain the impact, the
evidence you have used and any action you are taking below.

Protected
Characteristics

Describe any positive impacts your
proposal has on the protected
characteristic

Describe any negative impacts
your proposal has on the
protected characteristic

Age

The VRP is a project which seeks to create
positive wellbeing impacts for all.

None arising at this time.

Disability

Ensuring spaces are accessible and that people
are able to participate in all parts of civic and
community life.

As above

Gender
reassignment

The VRP is a project which seeks to create
positive wellbeing impacts for all.

As above

Marriage or civil
partnership

The VRP is a project which seeks to create
positive wellbeing impacts for all.

As above

Pregnancy or
maternity

The VRP is a project which seeks to create
positive wellbeing impacts for all.

As above

Race

The VRP is a project which seeks to create
positive wellbeing impacts for all.

As above

Religion or Belief

The VRP is a project which seeks to create
positive wellbeing impacts for all.

What has been/will be done to
mitigate any negative impacts or
better contribute to positive
impacts?

Accessibility requirements and
enhancements will be cosniderations of
capital delivery work

Protected
Characteristics

Describe any positive impacts your
proposal has on the protected
characteristic

Sex

The VRP is a project which seeks to create
positive wellbeing impacts for all.

Sexual Orientation

The VRP is a project which seeks to create
positive wellbeing impacts for all.
The VRP is a project which seeks to create
positive wellbeing impacts for all.

Describe any negative impacts
your proposal has on the
protected characteristic

What has been/will be done to
mitigate any negative impacts or
better contribute to positive
impacts?
.

Not at this time but the situation will be
kept under review.

Welsh Language
4. Safeguarding & Corporate Parenting. Are your proposals going to affect either of these responsibilities?
Describe any positive impacts your
proposal has on safeguarding and
corporate parenting
Safeguarding

Not directly relevant

Corporate Parenting

Not directly relevant

Describe any negative impacts
What will you do/ have you done
your proposal has on safeguarding to mitigate any negative impacts
and corporate parenting
or better contribute to positive
impacts?

5. What evidence and data has informed the development of your proposal?

Valleys Regional Park Plan.

6. SUMMARY: As a result of completing this form, what are the main positive and negative impacts of your proposal, how have
they informed/changed the development of the proposal so far and what will you be doing in future ?
The proposal will be monitored as part of the delivery agreement – which will feature and focus on all of the above as part of ongoing WFG evaluation.

7. MONITORING: The impacts of this proposal will need to be monitored and reviewed. Please specify the date at which you will
evaluate the impact, and where you will report the results of the review.
The impacts of this proposal will be evaluated on:

In 12 months’ time

